AHOTANIS JUCEPTALIL

Mamuuenxo C. A. @opmyeanna Kyarpmypu KOHKYDEHMHUX GIOHOCUH Y
MaiioymHuix paxieuie 3 0Oi3zHec-aOMIHICmMpYy8aHHA Yy (haxoeiii niocomosui.
KBamidikamniifHa HaykoBa Mpais Ha IpaBax pyKOIHCY.

HNuceptanis Ha 37400yTTS HAyKOBOTO CTymHeHs JokTtopa ¢utocodii 3a
cnemianbHicTio. 011 — OcitHi, neparoriudi Hayku. — J3 «Jlyrancekuit

HalloHaJIbHUI yHIBepcuTeT iMeH1 Tapaca IlleBuenkay», Ctapo6iiberk, 2020.

Jlucepraliiro mpUCBIYEHO TIPOOIeMi popMyBaHHS KYJBTYPH KOHKYPESHTHHUX
BITHOCHH Y MalOyTHIX (haxiBIIiB 3 O13HEC-aIMIHICTpYBaHHA y (axOBiil MIATOTOBIII.

VY Beryni 00IpyHTOBAHO aKTyalbHICTh aHANI30BaHOI MPoOieMH, i 3B’ 530K 13
HAyKOBUMH TIPOrpaMaMH ¥ TeMaMH; BU3HAYCHO 00’ €KT, MPEAMET, TiloTe3y, METY,
3aBJaHHS, METOAM JOCTIIKEHHS; PO3KPUTO HAYKOBY HOBU3HY Ta IPAKTUYHE
3HAUEHHS OTPUMAaHUX pE3yJbTaTiB, MPEJICTABIECHO EKCIEpUMEHTaIbHy 0a3y;
HaABEJICHO JIaHi Mo ampoOallito pe3yabTaTiB JUCEPTAIIHHOT ITpairi.

Y  nmepmioMmy  po3aini  gucepTanii  mpencTaBiieHO:  icTopiorpadis
JOCIIIJDKYBAaHOI MpoOiemMu, il MOHATIHHUN amapar, pPo3KpUTa CYTHICTh IMOHSTTS
KyJIbTypH KOHKYPEHTHHX BigHOMICHb (HaxiBIiB 3 Oi3HEC-aAMIHICTpYBaHHS,
BU3HAYCHO ii CKJIAJ0BI KOMIIOHEHTU: KOTHITUBHUH, ONEpaIlifHUi, IIHHICHUH,
OCOOUCTICHUI; BUSIBJICHO METOOJIOTTYHI OCHOBHU Ta KOMILJIEKC MEIaroriyHuX YMOB
(dbopMyBaHHS KyIbTypyd KOHKYPEHTHUX BITHOCHH y MaOyTHIX (axiBiliB 3 Oi3HeC-
aJMIHICTpYBaHHS.

Hpyruii  po3nil  IUCEPTAIlifHOTO  JTOCHIKEHHS TPHUCBSYCHO aHaJI3y
MEeJarOri9HOT0 eKCIEPUMEHTY 3 (OpMYBaHHS KyIbTYpH KOHKYPEHTHUX BiTHOCHH
y MaiOyTHIX (paxiBIliB 3 Oi3HEC-aIMIHICTPYBaHHS Yepe3 peanizallito po3poOIeHOTO
KOMITJIEKCY TEIaroriyHuX yMOB. Y PO3JAUII PO3TJISTHYTO METa, €Talu, 3aBIaHHS
eKCIIEpUMEHTY, MPEACTaBICHO WMOro 3MICT, JIarHOCTUYHHMI amapaTr Ta aHai3
pe3yabTaTiB, SIKI MIATBEPAWIM PE3yJbTaTUBHICTH pealiizalii po3poOJieHOro HaMu

KOMILICKCY HGI[&I‘OFi‘-IHI/IX YMOB.



Y Xoal AOCHIIKEHHS BCTAHOBJEHO, 110 IcTopiorpadis mnpobnemu
(opMyBaHHS KyJbTypyd KOHKYPEHTHUX BIIHOCHH y MaillOyTHIX (axiBIiB 3 Oi3HEC-
aJAMIHICTPYBaHHS BKJIIOYA€E TpPU ICTOPUYHI TEPIOaM, IO XapaKTEpPU3YIOTh
JOKOPIHHI 3MIHM B TMpPOSIBI HAYyKOBO-NPAKTUYHOIO I1HTEpecy 10 (opmMyBaHHS
KyJIbTYpU KOHKYPEHTHHUX BIAHOCHH y MauOyTHiX ¢axiBuis. IIporsarom mepuioro
nepiony (cepen. XVIII cr. — mowartok 20-x pp. XX cr.) 3'BISIIOTbCA NEPILI
HAyKOB1 JOCHIDKEHHS KOHKYPEHI[i 1 KOHKYPEHTHHUX BIJHOCHH B TMpalsix
¢u10c0diB 1 €KOHOMICTIB, BIIKPHUBAIOTHCS MEPIIl BHUIII €KOHOMIYHI HaBYAJbHI
3aKJIa i B TEPUTOPii yKpaiHChKUX 3eMenb. [IpoTsrom apyroro mepiogy (moyaTok
20-x pp. XX cr1. —noyatok 2000-x pp.) BupimytoTbcs okpeMi acrieKTH npoodieMu:
3'IBISIIOTBCA ~ PI3HOIUIAHOBI  JOCHUIKEHHS ~ MpoOjieMH  KOHKYpeHIli  Ta
KOHKYPEHTHHX BIJTHOCUH, BiOyBaeThCs pedOpMYBaHHS CHUCTEMH JCPIKABHOTO
YCTPOK 1 CHCTEMHU BHIIOI OCBITH, BUHUKAIOTh OKPEMi HAaYKOBI JOCIIIKEHHS B
ranysi npodeciiinoi KyapTypu Ta ii GopMyBaHHS B OCBITHBROMY mporlieci. Tperiit
nepiog (3 mouyatky 2000-X pp. A0 TENEpIIHBOTO Yacy) 3HAMEHYETHCS IMOSBOIO
PO3YMIHHS ~ HEOOXIMHOCTI  IUICCHIPAMOBAHOTO  BUPIMIGHHS  TPOOJIEMHU,
aKTUBI3YIOThCS JOCIIDKCHHS B HaMpsIMKY (opMyBaHHS NMpodeciiiHol KyJIbTypH 1
KyJIbTYPH KOHKYPEHTHHX BITHOCHH.

VY pe3ynbTaTi aHani3y HAyKOBHUX JKepen chopMylTbOBaHO KITFOYOBI MOHSATTS
JIOCIIIPKEHHS ;

- mpodeciiiHa KyJabTypa — II€ XapaKTepucTuka ¢axiBIpl, OO BKIIOYAE
CYKYIHICTh 3HaHb, yMiHb, NIPO(ECiiHO BaXJIUBUX OCOOHCTICHHUX SKOCTEH 1
IIHHICHUX OpIi€HTalll, KOTpi 3a0e3medyroTh e(OEeKTHUBHICTh HOro mpodeciiiHol
TSUTBHOCT, a TakKoX MPOJYKTUBHO-TBOpUYE TEPETBOPEHHS MPOQECIiiHOTO
CepeloBHIIa Yepe3 OCBOEHHS 1 CTBOPEHHS COIIaIbHO 3HAYYIIUX IIIHHOCTEH;

- KOHKYpEHTHI BigfHOCMHH — 1€ ¢opMa TPOsSBY KOHKYpEHIIii, 10
MpeACcTaBisie co00K pe3yiabTaT B3aeMOJII CyO'€KTiB, MOOYIOBaHOT Ha OCHOBI
CYNEpHHUIITBA 1 CIIBPOOITHUIITBA 11010 3a0€3MEeUEeHHS iX HAaWKpAIIoro MoJIOKESHHS

B €KOHOMIYHO-COIIAJILHINA CUCTEMI;



- KyJbTypa KOHKYPEHTHUX BITHOCUH (haxiBLs 3 Oi3HEC-aAMIHICTPYBAHHS —
e BujA Horo npodeciiHoi KyJIbTypH, IO 3a0e3Medy€e JOCATHEHHS €KOHOMIYHUX
L€l ONTUMAaJbHUMHU W €TUYHO MPUHUHATHUMH 3aco0aMu uepe3 e(peKTUBHY
CHIBIIPAIIO Ta CYMJIIHHE CYNIEPHULITBO B YMOBAaX KOHKYPEHIIIi;

- (hopmyBaHHAM KyJIbTYypU KOHKYPEHTHUX BIJHOCHH Yy MailOyTHIX (paxiBI[iB 3
O13HeC-aIMIHICTpPYBaHHSI — 1II€ JOCSATHEHHS 1aJIeKTUYHOI €JHOCTI OKPEMHUX
CKJIaIOBUX B CIEIiaTbHO OpPraHi30BaHOMY HAaBUYAIbHO-BUXOBHOMY TMpPOIIECi
3aKJialy BUIIOI OCBITH, IO Ma€ OPIEHTOBAaHWW HANPSMOK Ha 3a0e3MeYCHHS
3aCBOEHHS CTYJCHTaMH CHUCTEMH KOMIIOHCHTIB, BKJIIOYCHUX VY KYJIbTYpY
KOHKYPCHTHHMX BIJTHOCHH.

Busnaueno, mo npodeciiinuii moptpet ¢axiBus 3 Oi3HEC-aJAMIHICTPYBaHHS
GopMmyeThCs Yepes MpU3My 3HaHb y Taily3i eKOHOMIKH Ta MEHEKMEHTy. DaxiBiii 3
O13Hec-aIMIHICTPYBaHHs TMOTPEOYIOTh CHElIali30BaHUX 3HAHb Ta CHEU(DIIHUX
YIPaBIIHCHKUX HABUYOK 3 OKPeMUX (DYHKI[IOHATBHUX HAMPSIMIB M1ATPUEMHHUILIBKOT
nismpHOCTI Ta Oi3Hecy. CamMe TOMy, BHUCOKMH pPIBEHb PO3BHUTKY KYJIbTYpHU
KOHKYPEHTHHX BITHOCUH Y (paxiBis 3 Oi3HecC-aAMIHICTpyBaHHS 3a0e3meuye oMy B
npodeciiHol AISTBHOCTI JIOCATHEHHS EKOHOMIYHUX IIUIEH ONTUMAJbHUMHU M|
€TUYHO TPUUHATHUMH 3acob0amMu dYepe3 e(EeKTHBHY CITIBIpAII0 Ta CYMIIIHHE
CYNEpHUIITBO B YMOBax KOHKypeHiii. KynabTypa KOHKYpPEeHTHHX BiTHOCHH
daxiBusg 3 Oi3Hec-aaAMIHICTpYBaHHSA, OyIydn BHAOM TpoQeciiHOl KYIbTYpH,
BKJIFOYA€ YOTHPU B3aEMOMOB'SI3aHI KOMIIOHEHTH: KOTHITUBHUMN, ONEpaIiiiHui,
[IHHICHUH 1 OCOOUCTICHUIA.

YcranoBieHo, 1mo nporec GopMyBaHHS KyJIbTypU KOHKYPEHTHUX BITHOCHH
y MaiOyTHIX (QaxiBiiB 3 Oi3HEC-aAMIHICTPYBaHHS [OIIBHO BUOYIOBYBaTH Ha
OCHOBI  B3a€MOJOINOBHIOIOUMX METOJOJOrIYHUX MIAXOAIB — CHCTEMHOIO,
KOMIIETEHTHICHOTO Ta MiSUTbHICHO-KYJBTYPOJOTIYHOTO, IO 3a0e3MeuyroTh
(GYHKITIOHATBHICT, MOTO TOOYAOBM Ta 3MICTOBHOTO HAMOBHEHHS, BIIAMOBITHO
BUMoOraMm mnpogeciiiHoi MIATOTOBKUA Ta JISJIBHOCTI MallOyTHIX (axiBIliB, a TaKOXK

CTBOPIOIOTH 0a3y JUisl KOMILIEKCHOTO BUPIIIEHHS JOCIII)KYBaHO1 MPOOIEeMHU.



3 ypaxyBaHHSM 3MICTy OCBITHBO-TIPO(ECIMHUX MporpaM MiATOTOBKHU
MaiOyTHIX (¢axiBUIB 3 OI13HEC-aAMIHICTPYBaHHS, KOHILIENTYaJbHUX IOJIOXKEHb
HU3KU METOJOJOTTYHUX MIAX0/11B (CUCTEMHOTO, KOMIIETEHTHICHOTO Ta AISUTbHICHO-
KyJbTYpOJIOT1YHOI'0), MPOTPECUBHUX 1€l 3apyO1KHOrO Ta BITYU3HSHOTO JOCBINY
MIJTOTOBKA €KOHOMICTIB, MEHeIKepiB 1 (axiBiiB 3 Oi3HEC-aIMIHICTPyBaHHS,
TEOPETHUYHUX MOJIOKEHb MIOAO0 CYTHOCTI Ta CTPYKTYPH KYJIbTYpH KOHKYPEHTHHX
BIIHOCMH Ta ocoOnuBocTel (axoBoi mMArOTOBKM MaMOyTHIX (axiBIiB 3
Oi13HEC-aIMIHICTPYBAHHS BHOKPEMJIEHO W HAyKOBO OOIPYHTOBAHO II€JaroriuHi
yMOBH ()OPMYBaHHS KYJIbTYpH KOHKYPEHTHHX BITHOCHMH y MalOyTHIX (paxiBIiB 3
Oi13HeC-aJIMIHICTPYBaHHs: 1) BUKOPUCTAHHS MOJYJIbHO-PEUTUHIOBOI TEXHOJIOTII Y
HaBUYaJbHOMY TMPOIECI 3aKkiaay BHUIIOI OCBITH; 2) akTuBi3alis MpodeciitHol
MOOUIBHOCT1 CTYACHTIB; 3) 3a0€3MEeUeHHsS CIPSIMOBAHOCTI Ha 3J0pPOBUM CHOCIO
KUTTS; 4) 3HAOMCTBO 3 TNPUHIMIIAMHM KIIIEHTCHKOTO Oi3HeCy; 5) aKTuBizalis
CaMOITPE3CHTAIlINHOT JISUTBHOCTI CTYACHTIB; 6) opraHizailisi MpoIecy MmiAroTOBKH
HAa OCHOBI BHUKOPDHCTaHHS TEXHIK TaillM-MeHeIkMeHTy. HamgaHo cyTHicHY
XapaKTepUCTUKY TMEJaroriyHuX yMoOB (OPMYBaHHSA KYJIbTypU KOHKYPEHTHUX
BIIHOCHH BH3HAY€HOI KaTeropii MailOyTHIX (paxiBIiB Ta BCTAHOBJIICHO aKTyaJIbHI
HaIPSIMKH  0COOJIMBOCTI 1X peaizairii.

Jlist ynpoBaJKEHHSI BU3HAYEHOT'O KOMIUIEKCY NEAaroriyHuX yMoOB OyII0
BUOKPEMJICHO: HABYaJbHUM 1 BHUXOBHUH HANpsMHU ISUIBHOCTI, SK1 J03BOJSIOTH
CTUMYJTIOBATH y CTYJCHTIB MOTHBAIIIIO IO HABYAJbHO-MPOGECiHOT MisSITBHOCTI Ta
pPO3BUBATH 3HAHHS, BMIHHA, MPOQECIHO BaXKJIMBI OCOOMCTICHI SIKOCTI Ta IIHHICHI
opientaii. HaBuanpHuil HampsM, TOB’S3aHMI 3 OpraHi3alli€l0 OCBITHHOTO
nporecy, nepeadayaB OHOBJICHHS Ta PO3LIUPEHHS 3MICTY HaBYAIbHUX JUCLUILIIH
(«Kapbepuuii meHeEMeHT» 1 «CaMOMEHEKMEHT») TeMaMH Ta TMUTaHHSIMU, SKi
PO3IIMPIOBAIM YABJIEHHS IMpOo 00paHy mpodeciio, CTUMYIIOBAIU IMi3HABAJIbHY
MOTHBAIlII0 W TMINBHINYBalu IHTEpEC CTYACHTIB J0 MalOyTHROI mpodeciiiHol
JUSTBHOCTI, ()OPMYBaHHSI BUCOKOI'O PIBHS KYJbTYpU KOHKYPEHTHUX BIJHOCHH.
BuxoBuuii Hampsim OyB opieHTOBaHUM Ha (GopmyBaHHS NPOECIiHO BaX)ITMBUX

OCOOUCTICHUX $IKOCTEH Ta I[IHHICHUX OpIEHTAIId CTYJIEHTIB, HAa ICHUXOJIOTTYHY



MIATOTOBKY 10 JAiM Yy CKIQJHUX YMOBax, Ha CTUMYJIIOBaHHS MOTHBALIi [0
npodeciitHoi AisnbHOCTI. BUXOBHI 3axoiu, fKI peayi3oBYBaJMCs, OXOIUTIOBAIN
MEPEBAXHO  I03aayJUTOPHY AISUIBHICT  CTYAEHTIB, 30KpeMa IiJ  4ac:
(akynbTaTUBHUX 3aHITh; KypaTOPCbKUX TOJIMH; TeMaTHYHUX Oecil, oprasizarii
caMoOCTIiiHOI po0OoTH; MaiicTep-KiaciB;, ()axoBUX CceMIHapiB 1 KOH(]epeHLi;
IHAUBINYaTbHUX 3aHATHh 3 CTYJACHTAMM, 3Maranb 3 0a30BUX BHUJIB CIOPTY cepen
CTYJIEHTIB Ta IHIIMX 3aXOJiB, fAKI IMITYIOTb peajbHl CHUTYyallli, MOB’A3aHI 3
HanpsiMKaMu 00paHoi mpodeciitHoT TiSITBHOCTI.

Ananiz nyOnikamiii 13 BU3HayeHOI MpoOJieMU 1 cUcTeMaTu3allis JaHuX
eKCMIEPUMEHTAIBHOTO TMPOIIECY T03BOJIMIN 3ICYBAaTH, IO OI[IHIOBAHHS CTYTCHS
c(OpPMOBAHOCTI KYJIbTypH KOHKYPEHTHHX BIJHOCHMH y MalOyTHIX (axiBiiB 3
O13HeC-aIMIHICTPYBaHHS JIOPEYHO 3JIMCHIOBATH BUXOJSYM 3 YOTUPHOX 0a30BUX
NOKa3HUKIB — 3HAaHb, YMIHb, NPO(DECIHHO BaXKIMBUX OCOOUCTICHHUX SIKOCTEH,
IIIHHICHUX oOpieHTalii. BuaieHo meBHI piBHI iX MPOSBY: HU3BKHH CEpeaHiH,
BUCOKUM.

Pe3ynpTaTi mepBUHHOT A1arHOCTUKHU, MPOBEACHOI B paMKaxX €KCIEPUMEHTY,
MOKa3aJIi HeJIOCTaTHIM piBeHb C(HOPMOBAHOCTI KYIbTypH KOHKYPEHTHUX BIITHOCHH
y MaiOyTHIX (axiBIliB 3 O13HEC-aAMIHICTPYBaHHS, 110 JaJ0 TOAATKOBI CTUMYIIH 0
BIIPOBA/DKEHHS PO3POOJICHOr0 KOMIUIEKCY TMEeNaroriyHux yMmoB. Pesynbratu
MiJICYMKOBOI JIarHOCTUKH B TPhOX €KCIIEPUMEHTAILHUX TPyIax MOKa3ak 1CTOTHI
MO3UTUBHI 3MIHU PIBHA CPOPMOBAHOCTI KyJIbTYpH KOHKYPEHTHUX BITHOCHH 3a
BciMa moka3Hukamu. HaiOinpima mguHaMika crocTepirajiacs B TpyIi, e OyB
MOBHICTIO peasli3oBaHUN PO3pOOJIECHUN KOMIUIEKC MEeAaroriyHux ymMoB. KigbKicTh
CTYJICHTIB 3 BUCOKUM PiBHEM C(HOPMOBAHOCTI KyJIbTypH KOHKYPEHTHUX BITHOCHH
B TpETill eKcrepuMeHTanbHId Tpymi Ha 28,7% Oinblie, HIX y KOHTPOJBHIH,
CTYJICHTIB 3 cepeaHiM piBHeM Ha 8§,4% Oinbie, 3 HU3bKUM PiBHEM C(HOPMOBAHOCTI
KyJIbTypH KOHKYPEHTHHUX BITHOCHH B TPETiH eKcriepuMeHTanbHii rpymi Ha 37,1 %
MEHIIIE, HI’)K Y KOHTPOJIbHIH.

[IpoBeneHe MOCHIIKEHHS MOKA3aJl0 TEOPETUUYHY W MPAKTUYHY 3HAYYIICTh

YOPOBAI)KEHHSI OTPUMAaHUX pe3yiabTariB. OJIHOYACHO BUHUK PsiJi HOBUX IMUTAaHb 1



HEBUPIIIEHUX MpoOJeM, SKI 3yMOBIIOIOTh MOKJIMUBICTh NPOJOBXKEHHS JAaHOTO
JOCJIIJDKEHHSI 32 HAaCTYIMHUMH HampsiMKaMu: po3poOKa HOBUX 1 BJIOCKOHAJICHHS
HasBHUX TEXHOJOTIH, MeToAiB, ¢opM, 3aco0iB (opMyBaHHS KyJIbTypHU
KOHKYPEHTHHUX BiIHOCHH, BUSBIICHHS 3aKOHOMIPHOCTEH JOCTIIKYBaHOTO MPOIIECY,
30arayeHHsl 11arHOCTUYHOTO anapary.

HayxoBa HOBW3HA pe3yNnbTaTiB JOCTIIKEHHS TMOJATAaE B TOMY, IO BIEpIIE:
TEOPETUYHO  OOTPYHTOBAHO TMENAroriyHi  yMOBH  (OPMYBaHHA  KYJIbTYpH
KOHKYPEHTHHX BIAHOCHH MaiOyTHIX ¢axiBUiB 3 Oi3Hec-aJIMIHICTPYBaHHA Y
npoiieci (paxoBoi MIATOTOBKU Yy 3aKjiajiaXx BHUIOT OCBITH (10 SIKMX BITHOCSTHCS:
BUKOPHUCTAHHS MOJYJIBHO-PEHTHHIOBOI TEXHOJIOTiI y HaBYAJIBHOMY TMPOIECi
3aKjajy BHUIOT OCBITH;, akKTHBI3aIis mpodeciiiHoi MOOLIBHOCTI CTYJ/ICHTIB;
3a0e3MeUeHHs] CIPSMOBAHOCTI Ha 3J0POBUM CMOCIO >KUTTS; 3HAWOMCTBO 3
NPUHIIMIIAMH KJIIEHTCHKOTO O13HECY; aKTHUBI3allisl CaMOIPE3CHTAIIMHOT AISUIbHOCTI
CTYJICHTIB; OpraHizallisg MpoIecy MiArOTOBKM Ha OCHOBI BUKOPUCTAHHS TEXHIK
TaliM-MEHEDKMEHTY); YAOCKOHajieHo (opMu, meroaum U TexHosorii ¢axoBoi
MiATOTOBKY MaOyTHIX (paxiBIliB 3 O13HEC-aIMIHICTPYBaHHS, 30KpeMa (HOpMYBaHHS
iXHBOT KYJIBTYpM KOHKYPEHTHHUX BIIHOCHUH; HAOYJIM MOJAJBIIOTO PO3BUTKY
HAyKOB1 YSBJICHHS MPO METOJOJIOTiI0, 3MICT (DaxoBoi MiITOTOBKH, CTPYKTYPY Ta
nusixu GOpMyBaHHS KYJIbTYPH KOHKYPEHTHUX BITHOCHMHHU Y MalOyTHIX (axiBIliB 3
Oi3Hec-aIMIHICTPYBaHHs, KpHUTEpii Ta TMOKa3HMKU C(HOPMOBAHOCTI KYJIbTYpH
KOHKYPEHTHUX BIIHOCMHU Yy MaiOyTHiX (¢axiBiliB 3 Oi3HEC-aJAMIHICTpYBaHHA 1
TIarHOCTUYHUH THCTpYMEHTapiH ii JOCTiHKEHHS.

[IpakTiyHe 3HA4YEHHS OTPUMAHUX PE3YyJbTATIB MOJSATAE€ B iXHIA JOCTATHIN
TOTOBHOCTI /0 BIIPOBAKEHHS B OCBITHIN mporiec 3BO, po3pobieHno nmporpamu ta
HAaBYATLHO-METOAMYHE  3a0e3MeueHHs  HaBYalbHHX  KypciB  «KapeepHuit
MeHeKMEHT» 1 «CaMOMEHEIKMEHT» JUIsl CTYACHTIB OCBITHBO-KBali()iKaIiiHHOTO
piBHA «OaKamaBpy.

Pe3ynbTaTil HOCHIIKEHHS MOXYTh OyTHM BHUKOPHUCTAHI MiJl 4ac PO3pOOJIEHHS
HaBUAJIbHUX TMpOrpamM 1 HABYaJbHO-METOJIUYHOIO 3a0e3nedyeHHs mnpodeciiiHoi

MIArOTOBKA MalOyTHIX (axiBUiB 3 OI3HEC-aJMIHICTPYBaHHS, MEHEKMEHTY,



€KOHOMIKU. Y TpoLeci HaBYaHHS MariCTpaHTIB, OpraHi3auii NPaKTUKHU CTYJEHTIB
€KOHOMIYHMX CIELIaJbHOCTEM, a TaKOX y CHCTeMI MIABUIIECHHS KBasiikamii
MeJaroriyHuX MpaliBHUKIB Ta CAMOOCBITHIN JisIbHOCTI cTyAeHTIB 3BO.

Knrouosi cnosa: npodeciitHa KylnbTypa, KOHKYPEHTH1 BITHOCHUHH, KYJIbTypa
KOHKYPEHTHUX BIIHOCHH (DaxiBIs 3 O13HEC-aJIMIHICTPYBaHHS, CUCTEeMHHUH MiIXI],
KOMIMETEHTHICHUM MIiAXiJ, JISTIbHICHO-KYJIBTYPOJIOTIYHUM MIAXiJ, TeJaroriyHi
yMOBH ()OpPMYBaHHS KYJIbTYpH KOHKYPEHTHHX BITHOCHMH y MaWOyTHIX (paxiBIiB 3

013HEeC-aIMIHICTPYBAHHS.

ABSTRACT
Mamychenko SA Formation of the culture of competitive relations in future
specialists in business administration in professional training. — Qualifying
scientific work on the rights of the manuscript.
The dissertation on competition of a scientific degree of the doctor of
philosophy on a specialty. 011 — Educational, pedagogical sciences. — State

Institution «Luhansk Taras Shevchenko National University», Starobilsk, 2020.

The dissertation is devoted to the problem of forming the culture of
competitive relations in future specialists in business administration in professional
training.

The introduction substantiates the relevance of the analyzed problem, its
connection with scientific programs and topics; the object, subject, hypothesis,
purpose, tasks, research methods are defined; the scientific novelty and practical
significance of the obtained results are revealed; the experimental base is
presented; data on approbation of results of dissertation work are given.

The first section of the dissertation presents: historiography of the researched
problem, its conceptual apparatus; the essence of the concept of the culture of
competitive relations of business administration specialists is revealed, its

constituent components are determined: cognitive, operational, value, personal;



methodological bases and a complex of pedagogical conditions of formation of
culture of competitive relations at future experts in business administration are
revealed.

The second section of the dissertation research is devoted to the analysis of
the pedagogical experiment on the formation of the culture of competitive relations
in future specialists in business administration through the implementation of the
developed set of pedagogical conditions. The section considers the purpose, stages,
objectives of the experiment, presents its content, diagnostic apparatus and analysis
of results, which confirmed the effectiveness of the implementation of our set of
pedagogical conditions.

The study found that the historiography of the problem of forming a culture
of competitive relations in future business administration professionals includes
three historical periods that characterize the radical changes in the manifestation of
scientific and practical interest in the formation of a culture of competitive
relations in future professionals. During the first period (middle of the
XVIII century — early 20s of the XX century) the first scientific studies of
competition and competitive relations in the works of philosophers and economists
appeared, the first higher economic educational institutions were opened in the
territory of Ukrainian lands. During the second period (early 20's of XX century —
early 2000's) some aspects of the problem are solved: there are various studies of
competition and competitive relations, there is a reform of the state system and
higher education, there are some scientific research in the field of professional
culture and its formation in the educational process. The third period (from the
early 2000s to the present) is marked by the emergence of an understanding of the
need for a purposeful solution to the problem, intensified research in the direction
of forming a professional culture and a culture of competitive relations.

As a result of the analysis of scientific sources the key concepts of research
are formulated:

- professional culture is a characteristic of a specialist, which includes a set

of knowledge, skills, professionally important personal qualities and values that



ensure the effectiveness of his professional activity, as well as productive and
creative transformation of the professional environment through the development
and creation of socially significant values;

- competitive relations — is a form of competition, which is the result of
Interaction between entities, built on the basis of rivalry and cooperation to ensure
their best position in the economic and social system;

-the culture of competitive relations of a specialist in business
administration is a kind of his professional culture that ensures the achievement of
economic goals by optimal and ethically acceptable means through effective
cooperation and fair competition in conditions of competition;

- formation of a culture of competitive relations in future specialists in
business administration — is the achievement of dialectical unity of individual
components in a specially organized educational process of higher education,
which is focused on ensuring students master the system of components included
in the culture of competitive relations.

It is determined that the professional portrait of a business administration
specialist is formed through the prism of knowledge in the field of economics and
management. Business administration specialists need specialized knowledge and
specific management skills in certain functional areas of business and business.
That is why the high level of development of the culture of competitive relations in
a business administration specialist provides him in professional activities to
achieve economic goals by optimal and ethically acceptable means through
effective cooperation and fair competition in a competitive environment. The
culture of competitive relations of a business administration specialist, being a kind
of professional culture, includes four interrelated components: cognitive,
operational, value and personal.

It is established that the process of forming a culture of competitive relations
in future business administration specialists should be built on the basis of
complementary methodological approaches — systemic, competency and cultural

activities, providing functionality for its construction and content, in accordance



with the requirements of training and activities of future professionals. also create a
basis for a comprehensive solution to the problem.

A set of pedagogical conditions for the effective formation of a culture of
competitive relations in future specialists in business administration has been
developed, namely: 1) the use of modular rating technology in the educational
process of free trade; 2) activation of professional mobility of students; 3) ensuring
a focus on a healthy lifestyle; 4) acquaintance with the principles of client
business; 5) activation of students' self-presentation activity; 6) organization of the
training process based on the use of time management techniques.

Analysis of publications on the identified problem and systematization of
experimental data revealed that assessing the degree of culture of competitive
relations in future business administration professionals should be based on four
basic indicators — knowledge, skills, professionally important personal qualities,
values. There are certain levels of their manifestation: low, medium, high.

The results of the initial diagnostics conducted as part of the experiment
showed an insufficient level of formation of a culture of competitive relations in
future specialists in business administration, which gave additional incentives to
implement the developed set of pedagogical conditions. The results of the final
diagnosis in the three experimental groups showed significant positive changes in
the level of formation of the culture of competitive relations in all indicators. The
greatest dynamics was observed in the group, where the developed set of
pedagogical conditions was fully implemented. The number of students with a high
level of culture of competitive relations in the third experimental group is 28.7%
more than in the control group, students with an average level of 8.4% more, with
a low level of culture of competitive relations in the third experimental group by
37.1 % less than in the control.

The study showed the theoretical and practical significance of the
implementation of the results. At the same time there are a number of new issues
and unresolved issues that determine the possibility of continuing this study in the

following areas: development of new and improvement of existing technologies,



methods, forms, means of forming a culture of competition, identifying patterns of
research, enriching the diagnostic apparatus.

The scientific novelty of the research results is that for the first time: the
pedagogical conditions of forming the culture of competitive relations of future
business administration specialists in the process of professional training in higher
education institutions (which include: use of modular rating technology in the
educational process of higher education; activation of professional mobility of
students, ensuring a focus on a healthy lifestyle, familiarity with the principles of
client business, intensification of self-presentation activities of students,
organization of the training process based on the use of time management
techniques); the forms, methods and technologies of professional training of future
specialists in business administration, in particular the formation of their culture of
competitive relations have been improved; Scientific ideas about the methodology,
content of professional training, structure and ways of forming the culture of
competitive relations in future business administration specialists, criteria and
indicators of the formation of the culture of competitive relations in future business
administration specialists and diagnostic tools of its research were further
developed.

The practical significance of the obtained results lies in their sufficient
readiness for implementation in the educational process of free economic
education, programs and educational and methodological support of training
courses «Career Management» and «Self-Management» for students of educational
qualification level «Bachelor».

The results of the study can be used in the development of curricula and
educational and methodological support for the training of future professionals in
business administration, management, economics. In the process of training
undergraduates, the organization of internships for students of economic
specialties, as well as in the system of professional development of teachers and

self-educational activities of freelance students.



Key words: professional culture, competitive relations, culture of
competitive relations of a specialist in business administration, system approach,
competence approach, activity-cultural approach, pedagogical conditions of
formation of culture of competitive relations in future specialists in business
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