AHOTANIA

KoBanescoknuii 1. €. @opmyBanns npodeciiitHoi MoTuBalil B MailOyTHIX
MeHeIKepiB y mpoueci BUBYeHHs (axoBux aucuuiiiH. — Ksamidikariiina
HayKoOBa Ipalls Ha [IpaBaxX PyKOIIUCY.

Huceprariist Ha 3000yTTs cTyneHs AokTopa dinocodii 31 cnerianbHocT 011
«OcCBiTHI, earoriuii Haykuy». — [lep>kaBHuit 3axnaj «Jlyrancbkuii HalliOHANbHUN
yHiBepcuTeT iMeH1 Tapaca IlleBuenkay, JIyouu, 2026.

VY nucepranii HaBeEHO TEOPETHYHE y3arajbHEHHS W HOBE PO3B’SI3aHHSA
aKTyallbHOI Ha ChOrojHI MpobsiemMu (opMyBaHHS mpodeciiiHoi MOTHUBAIlll B
MalOyTHIX MEHEIKEepIB y TMpoleci BHUBYCHHS (PaxOBUX JUCHUILIIH, IO
BUSIBIISIETBCS. B TEOPETUYHOMY OOTIPYHTYBaHHI Ta MPAKTUUYHOMY BIPOBAKEHHI
negarorivHux ymoB  ¢GopMmyBaHHS TmpodeciiiHoi MoTuBalii B MaHOYyTHIX
MEHE/KEPIB y IMpolieci BUBUEHHS (HaxOBUX AMCLUUILIIH. Pe3ynbraTi npoBeAeHOro
TEOPETUYHOIO Ta EKCIEPUMEHTAIBHOTO JIOCHIDKEHHS IPOJAEMOHCTPYBAIN
00’€KTUBHICTh BUXIJHUX TOJOKEHb 1 3aCBIIYMJIA BHUPIIIEHHS IOCTaBICHUX Y
TUcepTaIiitHiii poOOTi 3aB/IaHb.

AKTyanpHICTh TeMH pociijkeHHs. [Ipobiema dopmyBanHs mpodeciiiHoi
MOTHBAIlll B MallOyTHIX MEHEIDKEpIB y MpoIleci BUBYEHHS (PaXOBHX IUCIMILIIH
HaOyBae OCOOJMBOrO 3HAUEHHS 3a YMOB IIBHUJKOI TpaHchopMallli ColiaabHO-
€KOHOMIYHMX BIJIHOCHMH 1 3pOCTaHHS BHUMOI' PHHKY IMpami 10 mnpodeciitnoi
KOMIIETEHTHOCTI MEHE/KEpiB, TOCHUJICHHS KOHKypeHLli B mpodeciiHomMy
CEepe/IOBUIIIl Ta  HEOOXIMHOCTI  3a0e3MeueHHs]  KOHKYPEHTHOCIPOMOXKHHX
BUITYCKHHKIB, BHACTIZOK YOT0 MOCHIIIOIOTHCS BUMOTH IIOJI0 PiBHA C(HOPMOBAHOCTI
npogeciiiHoi MOTUBALlT B MallOYTHIX MEHEKEPIB.

Oco06nuBHUiA MOTEHIIIAN Y PO3B’sI3aHHI 1I€T aKTyaIbHOI MPOOJIEMHU CYy4acHOCTI
Ma€ MeJaroriyia OcBiTa, OCKUIBKH YCIIIIHE CTAHOBJICHHS MalHOYyTHIX MEHEKepiB
B1IOYBAa€ThCSl HE CTUIBKU B MPOIECI BUBYEHHS (PAXOBUX AMCIUIUIIH, TOOTO HE
auiie  o0csAroM Ta  SAKICTIO  3400yTHMX NpOQEeciiHUX 3HAaHb, a TaKOX

IHAUBIyaTbHUMHU  3J10HOCTIMH ¥ OCOOMCTICHUMH BJIACTHBOCTSIMH, CKIJIBKU



pIBHEM 3alliKaBJICHOCTI 00OpaHoi mpodecii, MparHeHHSIM JI0 CaMOPO3BUTKY Ta
CaMOBJIOCKOHAJICHHS B MeKaX MpodeciitHOT A1SIbHOCTI.

AKTyanbHICTh OOpaHOi TeMHM MIACWIIOETBCS W  HASBHICTIO HHU3KU
CyNepeyHOCTE: MIXK CYCHIJIBHUMHA BUMOTaMH IIOJI0 PIBHS Ta SKOCTI MpodeciiHOi
HiATOTOBKM MalOyTHIX MEHEKEpIB Ta HasBHUM PiBHEM MpPO]eciifHOl MiAr0OTOBKU
MalOyTHIX MEHEIKepiB; MK 00’ €KTUBHOIO MOTPEOOI0 Y CTBOPEHHI €(hEeKTHBHUX
MeJaroriyHuX yMOB IIOJI0 MIJABUINEHHS PIBHA CPOPMOBAHOCTI MpodeciiHoi
MOTHBAIlI B MEXKax ONaHyBaHHS (axoBUX IUCHUIUIIH Ta HEJOCTaTHIM pIBHEM
TEOPETUYHOI Ta MPAKTHUYHOI PO3pOOJIEHOCTI IIi€i mpoOJeMH; MK HEOOX1IHICTIO
OiABUIIEHHA piBHA cdopMoBaHOCTI TmpodeciiiHoi MoTuBalii B MalOyTHIX
MEHEJ[KEPIB 1 BIIICYTHICTIO KOMIUIEKCHUX JOCTIPKEHBb BIAMOBITHO O CY4YacHHX
OCBITHBO-TIPO(ECIHUX TIporpaM B Mexax (HaxoBHUX IUCHMIUIIH; MK HasBHICTIO
HAIparbOBaHOTO BITYM3HAHUMH HAYKOBIISIMH TIO3UTUBHOTO JOCIIAY II0JI0
dbopmyBaHHs npodeciiiHol MOTHBAIllT B MallOyTHIX MEHEKEPIB B 3aKjIajaxX BUIIO1
OCBITM 1 HEJOCTATHIM PIBHEM HOTO BHUKOPUCTAaHHA B MpOQeciiiHiil MiArOTOBKU
MalOyTHIX MEHEIKEPIB.

Y Berymi  OOTpYHTOBAaHO aKTyaJbHICTh NPOOJEMH, BH3HAYEHO METY,
3aBAaHHS, OO0’€KT, MpeaMeT 1 KOHIEMII IOCTI/DKCHHS; PO3KPUTO METOMU
JOCIIJKEHHSI, WOr0 HAyKOBY HOBH3HY Ta WIPaKTUYHE 3HAYCHHS; IOJaHO
anpo0aiifo Ta BIPOBAIKEHHA PE3yJbTATIB JOCHIKEHHA, MyOsikaiii aBTopa,
CTPYKTYpy Ta 00cAT AucepTarii.

B nmepmomy posaun  «Teoperuxo-emmipuyHi OcHOBH (opMyBaHHA
npogeciiiHoi MoTuBamii B Maii0yTHIX MeHeIKepiB y mpoueci BUBYEHHS
(axoBUX AUCHUIIIHY 3T1HCHEHO aHAJI3 CTaHy BMBUCHHS MPOOJIEMH IiATOTOBKH
MaiOyTHIX MEHEKEPIB y TMpolieci BUBYEHHS (paxOBUX AUCIHUILIIH SK MCUXOJIOTO-
NeJaroriyey MmpoOJieMy; YTOYHEHO CYTHICTh 0a30BHX TMOHSATH OCIIIKEHHS;
3M1MCHEHO aHaII3 OCBITHIX MPOrpaM Ta HaBYAJIBHUX IJIaHIB OCBITHBO-TIPOdECciHHOT
MIJTOTOBKU MaiOyTHIX MEHEIKEPiB, a TaKOXK 3IMCHEHO BHUXIJHY I1arHOCTUKY

piBHIB copmoBaHOCTI mpodeciiiHoi MoTuBalli B MallOyTHIX MEHEIKEpIB Yy



nporieci BUBYEHHS (PaxoBUX TUCITUILIIH.

TeopernyHuil aHami3 HAyKOBUX IIpalb J03BOJMB YTOUYHUTHU CYTHICTb
KJIIOYOBOT'O TIOHATTS JAMCEPTAIliiiHOI pOoOOTH, HAa OCHOBI Yy3arajdbHEHb HaMHU
3alIPOIIOHOBAHO TIIYMAuUeHHS TIOHATTA npogecitinoi momusayii  MauOymuix
MeHneodcepis, AK IHme2paibHe 0COOUCMICHe YMBOPEHHS, sIKe NOEOHYE GHYMPIWHI |
306HIWHI MOMUBU, YIHHICHO-CMUCTI08] OPIEHMAYI] ma MOMUBAYIUHI YCMAHOBKU, WO
3abe3neuyyromes aKmMueHe O080JO0IHHA 3HAHHAMU, YMIHHAMU MA HABUUKAMU 8
npoyeci 8UBYEHHs axo8ux OUCYUNIIH [ CIUMYIIOE MAUOYMHIX MeHeoxcepie 00
nPoghecitino2o camopo3suUmKy ma camo800CKOHAIEHHSI.

VY pe3ynbpTaTi TEOPETHUKO-METOJIOJIOTIYHOTO aHali3y CYTHOCTI KIFOUOBOTO
NOHATTA Hamu OyJl0 3alpoNOHOBAHO CTPYKTYypy TmpodeciiiHoi MoTHBaii
MaOyTHIX  MEHEIDKEpIB, SKa CKIAQa€TbCs 3  0COOUCMICHO-YIHHICHOZ2O,
KOCHIMUBHO20, OISIbHICHO20 ma pegaekcusHo2o KOMIOHEHTiB. (OcoOuCTICHO-
IIHHICHUNA KOMIIOHEHT BIJPI3HITECS TOTpeOOI0 Ta TMParHeHHSIM BOJIOAITH
npodeCciftHUMU HaBUYKaMU Ta MPOQeCiHO-3HAYYIIIUMH OCOOUCTICHUMU SIKOCTSIMU
MEHEKepa, 0 € MOTUBALIMHUM CTHMYJIOM AJiA camopeanmisailii B npodeciiiHiii
nisyibHOCTI.  KOTHITMBHHUM ~ KOMIIOHEHT — XapaKTEPU3YEThCS  BOJIOJIHHSIM
npodeciiHUMU 3HaHHSMHU LI0JI0 METOMAIB, MPUHOMIB Ta TEXHOJOTiH MOTHBYBAHHS
MEPCOHANTy Ta CAMOMOTHBYBAHHS BIJIMIOBITHO IO 3alUTIB Cy9acHOI €KOHOMIKU Ta
PUHKY TIpalll; 3HaHHSIMU CHOCOOIB €(PEeKTUBHOI MOTHBAIlI Ta CTUMYJIIOBAHHS 0
npodeciiiHoi aisabHOCTI nepcoHany. JisuIbHICHUA KOMIIOHEHT XapaKTepU3y€eThCs
KOMIUIEKCOM YMIHb Ta HABUUOK MalOyTHIX MEHEXKEePiB 100 JLJIOBOI KOMYHIKAIIil
3 METOI0 MOTUBYBAHHsI IEPCOHATY; YMIHHSIM CaMOMOTHBYBATH BJIaCHY IpodeciiiHy
TISUTBHICTD, 3aBASIKU camooprasizailii, camopediekcii. PedaexkcuBHUN KOMIOHEHT
XapaKTepU3y€eThCs HASBHICTIO 3aTHOCTI 10 pedIeKCUBHOI MOBEIIHKM MalOyTHIX
MEHEKEPIB MO0 MOTHUBYBAHHS TIEPCOHANYy JIO TEPCHEKTUBHOTO PO3BUTKY
KOMIIaHii; 3aTHOCTI JO MOTHBYBaHHS MEpPCOHANIY IMOJO BUKOPHUCTAHHS
HECTAH/IAPTHUX PIllIEHb Ta BUKOPUCTAHHS 1HHOBALITHUX TEXHOJIOT1M B yIIpaBJIiHHI.

[IpencraBieHO M1arHOCTHKY PiBHIB C()OpMOBAHOCTI MpodeciiiHoi MOTHBAIlil



B MalOyTHIX MEHEIKEpIB y Mpolieci BUBYEHHS (PaxoBuX AUCHUILIIH. Po3pobieHo
KpUTepii (LIHHICHUH, 3MICTOBUH, KOMYHIKaTUBHO-TIOBEIIHKOBU I Ta
OLIIHIOBAJIbHMIT), TOKa3HUKHU Ta P1BHI (IPOAYKTUBHHM, JOCTATHIN, KPUTUIHHI).

VY pe3ynbTaTi A1arHOCTHKU PiBHIB C(hOPMOBAHOCTI podeciiHOi MOTUBAIIIT B
MalOyTHIX MEHEKEpIB Yy TMporeci BHUBYCHHS (DAXOBUX AUCITUIUTIH  TTCISA
NPOBEJCHHS KOHCTATyBAJIbHOTO €Taly eKCIEpPUMEHTYy OyJio JOBEACHO, IIIO0
OUTBIIICTh PECIIOHJICHTIB MalOTh KPUTHUYHHUM PiBeHBb cPopMoOBaHOCTI mpodeciitHol
MOTHBalii B MaHOyTHIX MEHEIKEpiB 3a BCiMa KPHUTEPIsSMU, IMIO JOBEJIO
HEOOX1IHICTh YIIPOBAHKEHHS M€1aroriYHuX YMOB.

Y apyromy po3aum auceptanii — «Po3podiieHHs Ta eKClepHUMEeHTAJIbHA
nepesipka mnegaroriyHux ymoB ¢opmyBaHHA mnpodeciiiHOI MoTMBaUili B
Maii0yTHiX MeHeI:KepiB y mpoueci BUBYeHHsI (PaxoBMX JAUCIHHUILIIH» OyJ0
TEOPETUYHO OOTPYHTOBAHO ¥ EKCIEPUMEHTAIBHO JOBEACHO €(QEKTUBHICTH
negarorivHuX  ymMoB  (opMyBaHHs mnpodeciiiHoi  MoTHBalii B MaWOyTHIX
MEHEKEpIB y Mpolieci BUBYEHHS (PaxoBHX TUCHUIUIIH (PO3BUTOK Yy MaMOyTHIX
MEHE/KEPIB 3aTHOCTI 10 MPOQECiiiHOr0 caMOMOTHBYBaHHS B Mpoiieci (paxoBoi
MIJATOTOBKM,  3aJdydyeHHS  MaWOyTHIX  MEHEIKepiB 0  aKTUBHOTO  Ta
[IJIECTIPSIMOBAHOTO  BUKOPHUCTAHHS TEXHOJOTIH TIMOUIAIHTY Yy MaiOyTHIi
npodeciiHil AISUIBHOCTI B MeXaxX (yHAaMEHTaIbHUX AMCLUMUILIIH; OBOJOIIHHS
MaiOyTHIMH MEHEeKepaMU PI3HOMaHITHUMHU JIIEPCHKUMH CTpATErisiMU 3acob0amu
TPEHIHTOBUX TE€XHOJOT1H).

VYrpoBapKeHHsI TIEpIIoi MeaaroriyHoi YMOBHU 3/1MCHIOBAJIOCS MOETAIHO Ta
OXOILJIIOBAJIO JIBA B3a€MOIIOB’s3aHl €Talu: Ha MepIioMy eTarmi O0yJio po3polJieHO
CHelliaJIbHUN JTOIaTKOBUHM MOMYJIb, 1HTETPOBAHUN JI0 BIJMOBIAHOTO OCBITHBOTO
KOMITIOHEHTA, 110 TiepeadadaB 3aydyeHHs] MaOyTHIX MEHEIKEPIiB /10 ONaHyBaHHS
PO3IIMPEHOTO JIEKIIMHOTO MaTtepialy, 3aCTOCYBaHHS COIadbHO-TICHXOJIOTTYHHIX
TEeXHIK Ta BUKOHAHHS CAMOCTIMHOI MPOEKTHOI JAISJILHOCTI; Ha IPyroMy eTari 0yJio
3aIpPOIIOHOBAHO 37100yBavyaM B3ATU y4acTh y BceykpaiHChKiil HayKOBO-TIPAKTHYHIN

KoHepeHlii «AKTyaJdbHI BHUKJIMKH PO3BUTKY 1H(OpMAaLIHHOT isSIIBHOCTI B



rJ100aJpHOMY BUMIpP1», OpraHi3oBaHiii HaBuaibHO-HAyKOBHUM 1HCTUTYTOM O13HECY 1
MEHEKMEHTY, 30KpeMa Kadeapor0 MEHEIPKMEHTY .

Peanizamis apyroi memaroriyHoi ymoBH Oylia COpsMOBaHa Ha aKTHUBHE i
[IJIECTIPSIMOBAaHE  BUKOPHUCTaHHA  MaWOyTHIMHM  MEHEKepaMu  TEXHOJIOTIiH
TIMOUTIIHTY Yy mpodeciiiHiii AisIbHOCTI. Y MeXax ii BIOPOBAPKEHHS 3 METOIO
dbopmyBaHHS TIpodeciiiHoi MOTHBAIll OyJ0 OpPraHi30BaHO HaBYajdbHI TPEHIHTH 3
BUKOPUCTAHHAM TIMOUIIIHTOBUX TEXHOJIOT1A. 3a3HayeHl 3axoJd CHPUSIIN
PO3BUTKY B 3/100yBayiB HaBUYOK €()EKTUBHOI KOMaHIHOI B3a€MO/ii, (OpMyBaHHIO
MOBarv JI0 1HIIMX YYaCHUKIB IPYIH Ta PI3HUX CTUJIIB MOBEAIHKH, a TAKOXX YMIHHS
OLIIHIOBATH SIK BJIACHI MOXJIUBOCTI, TaK 1 MOTEHII1aJ YJICHIB KOJICKTHUBY.

YopoBa/pKeHHS TpPeThOl MEJaroriyHoi yMoBH OyJI0O 30pIEHTOBAaHO Ha
OBOJIOJIIHHS ~ MaWOyTHIMM  MEHE)KepaMH  PI3HOMAHITHUMHU  JIAEPCHKUMU
CTpaTerisiMu 3aco0amMu TPEHIHTOBUX TexHojoriii. B ocBiTHiE mnporec Oyio
IHTETPOBAHO CIeIlialbHI 1HTEpaKTUBHI Jekiii Ha Temy «Crparerii edekTHBHOL
MOBEJIIHKA MEHEe/Kepa B KOH(MIIIKTHUX CHUTYAIlisX», a TAKOXK MPAKTHYHI 3aHSITT,
CHpSIMOBaHI Ha IUIECHIPSIMOBAaHE (POPMYBaHHS JiJIEPChbKUX YMiHb. Peamizamist i€l
MeJaroriyHoi yMOBM Bi0yBajacs HUISXOM ydacTi 3700yBadiB y 1HTEHCUBHOMY
TpeHinry «EdexkTuBHe 1i1IepcTBO B yIpaBiIiHHI OpraHi3alli€oy, METOI0 IKOro 0yio
dbopMyBaHHS JAEPCHKUX SIKOCTEH MaOyTHIX MEHEKEPIB SIK KIIFOUOBOTO YHHHUKA
pPEe3yJIbTATUBHOIO YMPABIIHHSA OpraHi3alli€l0 B yMOBaX CYy4acHOi E€KOHOMIYHOI
TpaHchopmarlii yKpaiHChKOTO CyCHiIbCTBA.

MOHITOPUHT pe3ybTaTiB JIUCEPTALIHOT POOOTH 3aCBIIUMB 3POCTAHHS PIBHS
npodeciiiHoi MOTHBAII B MallOyTHIX MEHEIKEPIB y MpPOLEeCl BUBYEHHS (PaxoBUX
JTUCIUTUIIH. 3aCTOCYBaHHS METOMIB MAaTeMaTHYHOI CTATUCTUKH a0 3MOTY
3adikCyBaTU CTAaTUCTUYHO 3HAYHI TO3WTHMBHI 3MIHM II0A0 C(opMOBaHOCTI
npodeciitHoi MoTuBarlii B 37100yBadiB OCBITH, 110 MATBEPIKYE PE3yJIbTaTUBHICTh
pO3pO0OJIEHNX TEAaroriYHNX YMOB. 3arajioM pe3yibTaTh EKCHEPUMEHTATbHOTO
JOCITIKEHHS JIOBEJIU JOUUIBHICTh Ta €()EKTUBHICTh YIPOBAKEHHSI PO3POOJICHUX

NeJaroriyHuX YMOB Yy TMpoIeci BHUBYECHHS (aXxOBUX JTUCHUILIIH. Peamizaris



3aIPOIIOHOBAHUX TEJAroriYHUX YMOB CHpHsja MIJBUIICHHIO PiBHS TpodeciiiHoi
MOTHBAIlli B MalOyTHIX MEHEKEpiB 1 3a0e3meuye iXHIO BHUCOKY aJamnTalliio 10
BUMOT Cy4YaCHOTO PHHKY Mparli. 3 METOI MOMIMPEHHS MO3UTUBHOTO TOCBITY Ta
MIJBUIICHHS SIKOCTI OCBITHBO-TIPOGECIMHOI MIATOTOBKM MaWOyTHIX MEHEIKEPIB
BBKAEMO JOMUTHPHUM YMPOBAKEHHSI BU3HAYCHUX IMENAaroriyHUX yYMOB B IHIIUX
3aKJ1a/Iax BUIIOI OCBITH.

Knwuoei cnoea: wMoTuBallisg, MOTHBALIMHI YCTaHOBKU, THpodeciiiHa
MOTHBAIIisl, MaOyTHI MEHEIKEPH, MeJaroriuii yMoBH, (GaxoBi JUCIUILIIHH, IKOCTI

MEHeJIKepa, J1epCTBO, KOMaHIHa po00Ta, yIpaBIiHChKA TISUIBHICTb.
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ANNOTATION

Kovalevsky I. Y. Forming professional motivation in future managers in
the process of studying professional disciplines. — Qualification scientific work
in manuscript.

The thesis for the degree of Doctor of Philosophy in Specialty 011 —
Educational and pedagogical sciences. — State Institution «Luhansk Taras
Shevchenko National University», Lubny, 2026.

The dissertation presents a theoretical generalization and a new solution to
the current problem of forming professional motivation in future managers in the
process of studying professional disciplines, which is manifested in the theoretical
justification and practical implementation of pedagogical conditions. The results of
the theoretical and experimental research demonstrated the objectivity of the initial
assumptions and confirmed the solution of the tasks set in the dissertation.

Relevance of the research topic. The problem of forming professional
motivation in future managers in the process of studying professional disciplines
acquires particular importance in the conditions of rapid transformation of socio-
economic relations and increasing labor market requirements for the professional
competence of managers, increased competition in the professional environment
and the need to ensure competitive graduates, which increases the requirements for
the level of professional motivation in future managers.

Pedagogical education has particular potential in solving this pressing
contemporary problem, since the successful development of future managers
depends not so much on the study of professional disciplines, i.e., not only by the
volume and quality of professional knowledge acquired, but also by individual
abilities and personal qualities, as well as by the level of interest in the profession,

the desire for self-development and self-improvement within the framework of
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professional activity.

The relevance of the chosen topic is reinforced by the existence of a number
of contradictions: between social demands regarding the level and quality of
professional training of future managers and the current level of professional
training of future managers; between the objective need to create effective
pedagogical conditions for increasing the level of professional motivation within
the framework of mastering professional disciplines and the insufficient level of
theoretical and practical development of this problem; between the need to increase
the level of professional motivation in future managers and the lack of
comprehensive research in accordance with modern educational professional
programs within professional disciplines; between the existence of positive
experience gained by domestic scientists in the formation of professional
motivation in future managers in higher education institutions and the insufficient
level of its use in the professional training of future managers.

The introduction substantiates the relevance of the problem, defines the
purpose, objectives, object, subject, and concept of the study; reveals the research
methods, its scientific novelty, and practical significance; presents the testing and
implementation of the research results, the author's publications, and the structure
and scope of the dissertation.

The first chapter “Theoretical-empirical basis of formation of
professional motivation in future managers in the process of studying
professional disciplines” analyzes the state of research on the training of future
managers in the process of studying professional disciplines as a psychological and
pedagogical problem; clarifies the essence of the basic concepts of the study;
analyzes educational programs and curricula for the educational and professional
training of future managers, and conducts an initial diagnosis of the levels of
professional motivation in future managers in the process of studying professional
disciplines.

Theoretical analysis of scientific works has made it possible to clarify the
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essence of the key concept of the dissertation. An interpretation of the concept of
professional motivation of future managers as an integral personal formation that
combines internal and external motives, value-semantic orientations, and
motivational attitudes that ensure active acquisition of knowledge, abilities, and
skills in the process of studying professional disciplines and stimulate future
managers to professional self-development and self-improvement.

As a result of theoretical and methodological analysis of the essence of the
key concept, we proposed a structure of professional motivation for future
managers, which consists of personal-value, cognitive, activity, and reflective
components. The personal-value component is distinguished by the need and desire
to possess professional skills and professionally significant personal qualities of a
manager, which is a motivational stimulus for self-realization in professional
activity. The cognitive component is characterized by professional knowledge of
methods, techniques, and technologies for motivating staff and self-motivation in
accordance with the demands of the modern economy and labor market, as well as
knowledge of ways to effectively motivate and stimulate staff to engage in
professional activities. The activity-based component is characterized by a set of
skills and abilities of future managers in business communication for the purpose of
motivating staff; the ability to self-motivate one's own professional activity through
self-organization and self-reflection. The reflective component is characterized by
the ability of future managers to reflect on motivating staff for the long-term
development of the company; the ability to motivate staff to use non-standard
solutions and innovative technologies in management.

The diagnosis of the levels of professional motivation formation in future
managers in the process of studying professional disciplines is presented. Criteria
(value, content, communicative-behavioral, and evaluative), indicators, and levels
(productive, sufficient, critical) have been developed.

As a result of the diagnosis of the levels of professional motivation in future

managers in the process of studying professional disciplines after the ascertaining
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stage of the experiment, it was proven that most respondents have a critical level of
professional motivation in future managers according to all criteria, which proved
the need to introduce pedagogical conditions.

In the second chapter of the dissertation, “Development and experimental
verification of pedagogical conditions for the formation of professional motivation
in future managers in the process of studying professional disciplines,” the
effectiveness of pedagogical conditions for the formation of professional
motivation in future managers in the process of studying professional disciplines
was theoretically substantiated and experimentally proven (development of future
managers' ability to self-motivate professionally within a separate educational
module; involvement of future managers in the active and purposeful use of team-
building technologies in their future professional activities; mastery of various
leadership strategies by future managers through training technologies).

The implementation of the first pedagogical condition was carried out in
stages and covered two interrelated stages: at the first stage, a special additional
module was developed, integrated into the relevant educational component, which
provided for the involvement of future managers in mastering extended lecture
material, the application of social psychological techniques, and performing
independent project activities. In the second stage, applicants were invited to
voluntarily participate in the All-Ukrainian Scientific and Practical Conference
“Current Challenges of Information Development in a Global Context,” organized
by the Educational and Scientific Institute of Business and Management,
specifically the Department of Management.

The implementation of the second pedagogical condition was aimed at the
active and purposeful use of team-building technologies by future managers in their
professional activities. As part of its implementation, training sessions using team-
building technologies were organized to foster professional motivation. These
measures contributed to the development of effective teamwork skills among the

applicants, the formation of respect for other group members and different styles of
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behavior, as well as the ability to assess both their own capabilities and the
potential of team members.

The implementation of the third pedagogical condition was focused on
teaching future managers various leadership strategies using training technologies.
Special interactive lectures on ‘“Strategies for effective manager behavior in
conflict situations” were integrated into the educational process, as well as practical
classes aimed at the targeted formation of leadership skills. This pedagogical
condition was implemented through the participation of applicants in an intensive
training course entitled “Effective Leadership in Organizational Management,”
which aimed to develop the leadership qualities of future managers as a key factor
in the effective management of organizations in the context of the current economic
transformation of Ukrainian society.

Monitoring the results of the dissertation showed an increase in the level of
professional motivation among future managers in the process of studying
professional disciplines. The use of mathematical statistics methods made it
possible to record statistically significant positive changes in the formation of
professional motivation among students, which confirms the effectiveness of the
developed pedagogical conditions.

In general, the results of the experimental study proved the feasibility and
effectiveness of introducing the developed pedagogical conditions into the process
of studying professional disciplines. The implementation of the proposed
pedagogical conditions contributed to an increase in the level of professional
motivation among future managers and ensures their high adaptation to the
requirements of the modern labor market. In order to disseminate positive
experience and improve the quality of educational and professional training of
future managers, we consider it expedient to implement the specified pedagogical
conditions in other higher education institutions.

Keywords: motivation, motivational attitudes, professional motivation, future

managers, pedagogical conditions, professional disciplines, manager qualities,
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leadership, teamwork, management activities.
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